International Journal For Research In Educational Studies

_ ISSN: 2208-2115
\ GREEN Volumel1 Issue 02 June 2025
QY PUBLICATION Available on-line at: https://ijfres.com/index.phples/issue/view/558
| DOI: https://doi.org/10.53555/es.v11i2.2476 Received: 23-Mar-2025 Accepted: 22-May-2025 |

EFFECTIVENESS OF LEARNING MANAGEMENT SYSTEMS IN ENHANCING
ACADEMIC DELIVERY AMONG TEACHERS: A STUDY FROM SREE
KERALA VARMA COLLEGE, THRISSUR

Dr Archana Aravindan®®, Dr Anna Celine E J?

*Asst Professor, Department of Commerce, Sree Kerala Varma College, Thrissur, archanavimalmenon@gmail.com
2Asst Professor, Department of Commerce Union Christian College, Aluva Aluva, Ernakulam, anuleena.ej@gmail.com

*Corresponding Author: archanavimalmenon@gmail.com

Abstract

The rapid digital transformation in higher education, accelerated by the COVID-19 pandemic, has positioned Learning
Management Systems (LMS) as essential tools for academic continuity and instructional innovation. This study
investigates the effectiveness of LMS usage among faculty members at Sree Kerala Varma College, Thrissur, focusing on
pedagogical efficiency, accessibility, and user adaptability. The research adopts a descriptive design, using both primary
and secondary data sources. A structured questionnaire was administered to 60 teachers selected through convenience
sampling. Statistical tools such as percentage analysis, weighted mean, chi-square test, and Z-test were applied to analyse
responses. The findings reveal that LMS significantly enhances teaching productivity by enabling flexible content
management, effective communication, and continuous evaluation. However, limitations such as inadequate technical
training, infrastructural challenges, and inconsistent user engagement hinder optimal utilization. The study concludes
that successful LMS integration requires not only technological investment but also strategic faculty training, institutional
support, and a blended teaching model that balances traditional and digital learning.
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Introduction

The twenty-first century has witnessed an extraordinary transformation in the landscape of education, driven by rapid
advances in digital technology and the growing integration of online learning platforms. Among the many innovations
that have reshaped contemporary pedagogy, the Learning Management System (LMS) stands out as a pivotal tool in
redefining how teaching and learning processes are organized, delivered, and experienced. An LMS functions as a
dynamic digital framework that brings together the essential components of instruction — content creation,
communication, learner management, evaluation, and collaboration — within a single, unified virtual environment.
Education, traditionally confined to the boundaries of the classroom, has been propelled into a global, interactive space
where time and geography no longer restrict access to knowledge. The evolution of LMS platforms such as Moodle,
Blackboard, Google Classroom, Canvas, and Edmodo illustrates how technology has transitioned from being a
supplementary aid to becoming the central infrastructure of academic delivery. These systems facilitate an ecosystem
where teachers design, deliver, and evaluate courses, while learners engage in interactive and self-paced learning
experiences. The LMS thus embodies the transition from teacher-centered to learner-cantered education, aligning
pedagogy with the digital expectations of contemporary learners.

At the heart of this transformation lies the changing role of the teacher. In the pre-digital model, teachers functioned
primarily as transmitters of information within physical classrooms. The rise of LMS platforms has redefined this role —
teachers are now facilitators, designers, and curators of digital learning experiences. They must navigate online tools,
integrate multimedia resources, and maintain consistent engagement in virtual settings. The success of LMS integration
depends as much on their adaptability and perception as on the technology itself. This shift requires teachers to possess
not only pedagogical expertise but also digital competence and technological confidence.

The effectiveness of any LMS rests on a set of core elements that determine its functionality and impact on the learning
environment. The first is content management, which allows teachers to organize academic materials into coherent digital
modules. Through tools for uploading, editing, and sequencing resources, LMS platforms provide an accessible and
structured approach to content delivery. The second element, user management, enables the systematic administration of
participants—allowing instructors to group learners, monitor engagement, and tailor learning experiences to diverse
needs. The third, communication, transforms interaction in education by enabling asynchronous and synchronous
exchanges between teachers and students through announcements, discussion forums, and messaging tools. The fourth,
monitoring and evaluation, allows teachers to assess learning outcomes in real time through automated quizzes,
performance analytics, and continuous feedback mechanisms. Finally, service quality and accessibility form the backbone
of LMS effectiveness, ensuring reliability, user-friendliness, and round-the-clock availability for all stakeholders.

These core dimensions do not merely represent technical features; they embody a deeper pedagogical transformation. The
LMS environment encourages constructivist learning, where learners actively participate in building their own
understanding through interaction, collaboration, and reflection. It also supports adaptive and blended learning,
combining traditional instruction with digital tools that cater to individual learning styles and paces. By decentralizing
authority and encouraging participatory learning, the LMS reshapes the conventional teacher-student relationship into
one of shared exploration.

In the Indian higher education context, this transformation carries unique significance. India’s vast educational system,
marked by diversity in institutions and access, faces the challenge of integrating technology into its pedagogical
framework without alienating traditional learning values. The state of Kerala, known for its literacy and academic
achievements, provides fertile ground for the adoption of educational technologies. Within this landscape, Sree Kerala
Varma College, Thrissur, emerges as an illustrative case — an institution that reflects both the promise and the challenges
of digital adaptation. As a historically established college with a strong academic foundation, its gradual incorporation of
LMS platforms represents the intersection between legacy educational traditions and modern technological imperatives.
Teachers at such institutions are at the forefront of this transition. Their engagement with LMS tools reflects broader
questions about how education evolves in response to digital culture — questions about accessibility, adaptability, and
the preservation of pedagogical depth in virtual spaces. The experience of faculty members at Sree Kerala VVarma College
thus symbolizes a larger narrative within Indian higher education: the negotiation between technological innovation and
pedagogical identity.

In essence, the study of LMS effectiveness among teachers is not merely an evaluation of software usage but an inquiry
into how education itself is being reimagined. It explores how digital systems mediate human interaction, how knowledge
is structured and disseminated in non-physical environments, and how teachers reinterpret their roles within this new
epistemological framework. By examining the multidimensional aspects of LMS — content, users, communication,
evaluation, and service quality — one can understand the evolving architecture of learning in the digital age and the
profound shifts it demands from educators and institutions alike.

Statement Of Problem

The transformation of education from a conventional classroom-based model to a technology-mediated ecosystem has
brought unprecedented opportunities as well as challenges. While the Learning Management System (LMS) has emerged
as a cornerstone of modern pedagogy, facilitating interactive, flexible, and student-centered learning, its actual
effectiveness depends on how teachers perceive, adopt, and utilize it in practice. Despite the proliferation of LMS
platforms across higher education institutions, the degree to which they are effectively integrated into teaching and
learning remains uneven.

In the Indian higher education system, many institutions have adopted LMS solutions in response to digital transformation
initiatives and pandemic-induced disruptions. However, empirical observations indicate that the utilization of LMS often
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remains superficial—limited to uploading notes, sharing announcements, or posting assignments. The more
transformative capacities of LMS—such as interactive content design, real-time evaluation, and personalized learning
support—frequently go underused. This suggests a gap between the technological availability of the LMS and its
pedagogical adoption by teachers.

Teachers are central to this transition, as they are not only the facilitators of learning but also the interpreters of
technological change. Yet, their engagement with LMS is influenced by multiple factors, including digital literacy, age,
prior experience with technology, and institutional support. In traditional educational settings—such as long-established
colleges with conventional teaching practices—teachers may exhibit varying degrees of readiness and confidence in using
digital tools. Consequently, the integration of LMS into daily academic practice is often fragmented, inconsistent, or
reluctant.

At the institutional level, challenges persist in areas such as technical infrastructure, training programs, and system
reliability. In some cases, the absence of continuous professional development and insufficient user support undermine
teachers’ motivation to explore the pedagogical potential of LMS platforms. Moreover, differing attitudes toward
technology adoption, coupled with workload pressures, may lead to resistance or minimal engagement with LMS features
beyond the basic functional level.

Within this context, Sree Kerala Varma College, Thrissur, represents a microcosm of these broader dynamics. As an
academically reputed institution affiliated with the University of Calicut, the college has progressively implemented
digital tools to align with contemporary educational demands. However, as with many higher education institutions in
Kerala, the extent of LMS effectiveness among teachers remains an open question. While the system provides
opportunities for innovative teaching and learner engagement, its success depends heavily on the willingness, skill, and
perception of the faculty members who use it.

Thus, the central problem emerges from this paradox: although the Learning Management System is designed to enhance
teaching effectiveness, its full potential remains underrealized in many educational settings due to human, institutional,
and technical constraints. The issue is not the availability of the technology itself, but the degree to which educators
integrate it meaningfully into their pedagogical practices.

Research Questions

In this light, the present study seeks to explore:

o How effectively teachers at Sree Kerala Varma College utilize the LMS as a pedagogical tool;

o What challenges and barriers they encounter in the process; and

¢ Which dimensions of the LMS (such as content management, user management, communication, monitoring, and
evaluation) most significantly influence their perception of its effectiveness.

The investigation into these questions is vital because the success of digital education initiatives in higher learning does
not depend merely on technological infrastructure, but on human adaptability, institutional culture, and pedagogical
transformation. Understanding the specific experiences and perceptions of teachers in this context will contribute to
bridging the gap between technology implementation and educational innovation, providing insights into how learning
management systems can genuinely transform teaching in higher education.

Significance of the Study

In India, higher education institutions are undergoing a profound digital transformation. LMS platforms such as Moodle,
Blackboard, Canvas, and Google Classroom have revolutionized content delivery and assessment practices. However,
while students are quick to adapt, teachers—especially in traditional institutions—face challenges in technological
adaptation, course digitization, and performance evaluation.

This study contributes to understanding how LMS can be optimized in the Indian academic context, providing a model
for similar institutions.

Objectives of the Study

The study was guided by the following objectives:

1. To examine the effectiveness of Learning Management Systems (LMS) in enhancing teaching and learning among
teachers.

2. Toidentify the challenges faced by teachers in the adoption and utilization of LMS.

3. To determine the satisfaction level of teachers regarding LMS features such as content management, communication,
monitoring, and service support.

4. To test the relationship between demographic factors (age and gender) and perceptions of LMS effectiveness.

5. To provide policy recommendations for improving LMS implementation in higher education institutions.

Research Methodology

e Research Design

The study adopts a descriptive research design, which is appropriate for assessing existing conditions and determining
relationships between variables.

o Data Source

Primary Data: Collected through a structured questionnaire distributed among teachers of Sree Kerala VVarma College,
Thrissur.

Secondary Data: Drawn from academic journals, previous studies, institutional reports, and online databases.
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e Sampling Design

The study employed Convenience Sampling Technique, selecting respondents based on their availability and willingness
to participate. This non-probability method was chosen due to the accessibility constraints during the pandemic period.
Population: Teachers of Sree Kerala Varma College.

Sample Size: 60 respondents.

Sampling Unit: Individual teacher.

Sampling Frame: Teaching staff registered under various departments of the college.

Tools of Analysis

To interpret the data, both descriptive and inferential statistical techniques were employed:

Percentage Analysis to understand the demographic distribution.

Weighted Mean to measure levels of agreement with various LMS features.

Z-test and Chi-square Test to test hypotheses on associations between demographic variables and LMS effectiveness.

Data Analysis and Interpretation

The analysis of data collected from sixty faculty members of Sree Kerala VVarma College, Thrissur, offers a comprehensive
view of how teachers perceive and engage with the Learning Management System (LMS) as a pedagogical tool. The
demographic composition of respondents reflects a gender imbalance typical of the Indian higher education sector, where
women constitute a substantial majority. In this study, 75% of the respondents were female and 25% were male, indicating
that women educators represent the principal group utilizing the LMS platform within the institution. This demographic
profile is significant because it demonstrates that female teachers, despite varying levels of technological exposure, have
become active participants in digital instruction, highlighting the democratizing potential of technology in academia.

In terms of age distribution, the majority of teachers (64%) were between 30 and 40 years of age, while 33% were above
40 years and only 3% below 30. This suggests that the respondents are predominantly mid-career professionals —
experienced in traditional pedagogy but now required to adapt to digital modes of instruction. Their responses reflect both
confidence in academic delivery and a conscious effort to acquire technological proficiency. Age therefore emerges as a
meaningful factor influencing adaptability, as younger and middle-aged teachers appear more open to experimenting with
digital learning tools compared to their senior counterparts, who may find the transition more challenging.

The educational qualification of respondents further underscores the academic strength of the institution. Half of the
teachers (50%) hold doctoral degrees, 17% possess master’s degrees, and 33% have other specialized qualifications. This
high concentration of academically advanced faculty indicates a strong intellectual foundation for technology-driven
teaching. However, it also reflects an interesting paradox: despite high educational attainment, digital adaptability is not
uniform. Many highly qualified teachers continue to rely on traditional teaching methods, suggesting that academic
expertise alone does not guarantee technological fluency — a finding consistent with global research on e-learning
adoption.

Effectiveness Factors of LMS

The study analysed five key dimensions of LMS effectiveness: content management, user management, communication,
monitoring and evaluation, and service quality. Each factor was evaluated using a five-point Likert scale, and results were
statistically interpreted through weighted mean analysis.

1. Content Management - Among the various indicators, content management recorded the highest overall mean score
of 4.1, reflecting strong agreement among teachers regarding its effectiveness. Respondents found the LMS highly
convenient for creating, organizing, and uploading course materials, designing structured modules, and integrating
multimedia elements such as videos, images, and hyperlinks. The statement “construction of course sites is convenient
and easy” scored the highest within this category, indicating that faculty members appreciate the structural efficiency of
the system. However, the lowest-rated item, “facilitating backup and export of full course sites,” received a mean score
of 3.1, implying that technical complexities associated with data retrieval and storage remain problematic. The overall
interpretation suggests that while LMS platforms simplify content creation and sharing, backend management and system
integration continue to pose operational challenges.

2. User Management - The user management dimension reflected a high level of teacher satisfaction with a mean score
of 3.9, signifying that respondents value the ability to manage students, create groups, and regulate access to resources.
The most appreciated feature was the system’s capacity to “restrict access based on user profiles or performance,”
demonstrating that teachers effectively use digital segmentation to tailor learning experiences. Respondents also noted
the usefulness of automatic registration and synchronization features, although some expressed that the process
occasionally required technical assistance. The interpretation underscores that user management tools enhance
administrative efficiency and support personalized teaching, but continuous technical support is necessary for smooth
functioning.

3. Communication - Communication, an essential element of the teaching-learning process, recorded a moderate but
positive mean score of 3.8. Teachers agreed that LMS platforms facilitate open forums, message exchanges, and group
discussions, which foster interaction beyond physical classrooms. The statement “the LMS enables separate
communication with different student groups” received the highest approval, indicating satisfaction with the platform’s
segmentation and collaborative communication capacity. However, the feature “effective communication of examination
schedules” ranked lower (mean 3.6), implying that institutional communication protocols outside the LMS occasionally
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create redundancy or delays. The interpretation highlights that while LMS enhances dialogic engagement and
accessibility, synchronization with academic schedules and institutional announcements requires further refinement.

4. Monitoring and Evaluation - The analytical depth of LMS assessment features was evident from the mean score of
3.9, reflecting teachers’ appreciation for automated evaluation tools, real-time grading, and progress tracking. The ability
to “determine different restrictions for examinees” and “monitor test results effectively” received the highest ratings,
confirming that faculty members perceive the LMS as a reliable medium for continuous assessment. Furthermore, teachers
valued the ability to generate reports and export results, which reduced administrative workload. Nonetheless, some
respondents observed limitations in customizing evaluation formats and accommodating diverse assessment strategies.
Interpretation suggests that LMS enhances transparency and efficiency in evaluation, but flexibility in design and diversity
of assessment formats remain areas for improvement.

5. Service Quality and Accessibility - The final dimension — service quality and accessibility — recorded a mean of 3.8,
indicating general satisfaction with platform reliability and user accessibility. Teachers appreciated the 24/7 operational
availability and the consolidation of learning resources in a single digital space. The system’s responsiveness and the ease
of navigation were identified as strong points. However, intermittent connectivity issues and occasional technical glitches
were cited as constraints, particularly during peak usage hours. The interpretation reinforces that while LMS platforms
improve accessibility and time efficiency, infrastructural reliability — including bandwidth, device compatibility, and
institutional support — directly influences the perceived quality of service.

Overall Interpretation

Taken together, the data reveal a strongly positive perception of LMS effectiveness among teachers of Sree Kerala Varma
College. Faculty members acknowledge that the platform has enhanced their ability to organize course content, manage
learners, and sustain communication and evaluation during both routine academic sessions and pandemic-induced
disruptions. The weighted mean values across all dimensions consistently range between 3.7 and 4.1, confirming that the
LMS is viewed as a valuable pedagogical tool rather than a temporary technological imposition.

However, the interpretation also uncovers nuanced challenges. While teachers appreciate the convenience and structure
provided by LMS tools, they encounter limitations in technical flexibility, interoperability, and institutional support. These
constraints are not symptomatic of resistance to technology but rather of an evolving stage of digital assimilation, where
educators are transitioning from basic functional usage to deeper pedagogical integration.

The demographic patterns indicate that middle-aged teachers and female faculty members demonstrate higher adaptability
and satisfaction, reflecting an emerging digital confidence among traditionally underrepresented groups in technology
adoption. The correlation between age and perception also implies that generational attitudes shape engagement —
younger teachers approach LMS with familiarity, while senior educators rely more on institutional guidance.

In essence, the data point toward a promising yet incomplete digital transformation. Teachers have embraced LMS
platforms as essential to their instructional practice, but the full pedagogical and interactive potential of these systems
remains partially untapped. The findings, therefore, underscore the dynamic interplay between technology, pedagogy, and
human adaptation — a relationship that continues to define the evolving character of higher education in the digital age.

Hypothesis Testing

Null Hypothesis (Ho): There is no significant relationship between demographic factors (age, gender) and the least
weighted mean factor of LMS.

Result: The Chi-square test indicated a significant relationship between gender and perceived ease of content
management. Younger and female faculty members demonstrated higher adaptability.

Major Findings

The study revealed several significant findings regarding the effectiveness of the Learning Management System (LMS)
among teachers of Sree Kerala VVarma College, Thrissur. A prominent outcome was the high effectiveness of LMS in
enhancing content delivery, as teachers acknowledged that the platform greatly facilitated lesson preparation and efficient
dissemination of learning materials in an organized manner. This improvement in instructional delivery also reflected a
shift toward more structured and interactive pedagogical approaches. However, while educators demonstrated
commendable adaptability, the study noted only moderate proficiency in the use of digital tools. Despite their high
academic qualifications, only a portion of the teachers exhibited advanced digital literacy, highlighting the need for
targeted training and continuous professional development in educational technologies. Another major finding cantered
on the communication benefits offered by the LMS, as it enabled streamlined interaction between teachers and students,
ensured better accessibility of learning resources, and fostered a collaborative academic environment. Nonetheless, the
transition to digital learning was not without challenges—technical issues such as connectivity problems, software
glitches, and insufficient institutional support occasionally hindered the seamless integration of the LMS into routine
academic operations. Despite these obstacles, a notably positive attitude toward digital pedagogy emerged from the
findings. More than 70% of the participants expressed a willingness to continue LMS-based teaching even after the
pandemic, indicating a strong inclination toward hybrid or technology-assisted educational practices. Overall, the findings
underscore both the transformative potential of LMS in reshaping teaching methodologies and the necessity of
institutional support systems to sustain its long-term effectiveness.
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Suggestions

Based on the study findings, several key suggestions were formulated to enhance the overall effectiveness and
sustainability of the Learning Management System (LMS) in the academic environment of Sree Kerala Varma College,
Thrissur. First and foremost, regular digital training is essential to empower teachers with the necessary skills and
confidence to efficiently manage, navigate, and customize various LMS features. Periodic workshops and hands-on
training sessions would bridge the gap between pedagogical expertise and technological proficiency, ensuring that all
faculty members remain up to date with emerging digital tools. To complement this, a robust technical support system
should be established through a dedicated IT helpdesk that provides real-time assistance for troubleshooting software
issues, connectivity problems, and user interface challenges. This would minimize disruptions during online teaching and
enhance user satisfaction.

Furthermore, infrastructure strengthening is imperative to guarantee seamless LMS functionality. Ensuring stable internet
connectivity, adequate bandwidth, and easy access to digital devices across all departments would create an equitable and
efficient learning ecosystem. In addition, a feedback-driven improvement mechanism must be implemented by
systematically collecting and analysing feedback from both teachers and students. Such feedback can guide continuous
updates to the LMS interface, optimize user experience, and promote feature enhancements aligned with actual classroom
needs.

Another crucial recommendation is the integration of blended learning approaches, combining the strengths of traditional
face-to-face instruction with the flexibility and resource accessibility of the LMS. This hybrid model can enrich the
teaching-learning process and cater to diverse learner preferences. Finally, the use of performance analytics available
within the LMS should be encouraged among teachers. By analysing student engagement metrics and performance data,
educators can identify struggling learners, adapt their instructional strategies, and provide targeted interventions. Together,
these measures can transform the LMS from a mere digital platform into a dynamic and data-driven pedagogical tool that
enhances teaching quality, student engagement, and institutional efficiency.

Conclusion

The study concludes that the introduction and sustained use of Learning Management Systems (LMS) have brought about
a transformative shift in the teaching and learning landscape, especially within the academic setting of Sree Kerala Varma
College, Thrissur. The LMS has emerged as an instrumental tool in streamlining course organization, enabling teachers
to design, deliver, and monitor instructional content with greater structure and efficiency. It has also strengthened
communication channels between teachers and students, promoting accessibility, timely feedback, and collaborative
engagement—elements that are crucial for modern pedagogical success. Moreover, during the pandemic and beyond, the
LMS played a pivotal role in ensuring pedagogical continuity, bridging the gap between traditional and virtual classrooms,
and fostering an adaptive academic culture.

Nonetheless, the study emphasizes that the true and sustained success of LMS integration extends beyond mere
technological adoption. It relies fundamentally on continuous capacity building through consistent digital training
programs that enhance educators’ competencies and confidence in using online tools effectively. Equally vital is
institutional policy support, which ensures that digital teaching is not treated as an emergency substitute but as a strategic
component of long-term educational planning. Alongside these, infrastructural modernization—including stable internet
access, reliable devices, and efficient IT support—remains a prerequisite for realizing the full potential of LMS platforms.
Ultimately, the findings reaffirm that while technology serves as a powerful enabler of innovation in pedagogy, it is human
adaptability, professional commitment, and visionary institutional leadership that determine the true success of digital
transformation in higher education. The study thus underscores the necessity of cultivating a culture where digital literacy,
pedagogical creativity, and institutional foresight collectively drive the journey toward academic excellence in a
technology-driven educational era.

Bibliography

1. Al-Busaidi, K. A., & Al-Shihi, H. (2019). Key factors to instructors’ satisfaction of learning management systems in
blended learning environments. Journal of Educational Technology & Society, 22(4), 149-160.

2. Almarashdeh, I. A. (2016). Sharing instructors’ experience of learning management system: A technology perspective
of user satisfaction in distance learning course. Computers in Human Behavior, 63, 249-255.
https://doi.org/10.1016/j.chb.2016.05.013

3. Dhawan, S. (2020). Online learning: A panacea in the time of COVID-19 crisis. Journal of Educational Technology
Systems, 49(1), 5-22. https://doi.org/10.1177/0047239520934018

4. Garcia-Pefialvo, F. J., & Corell, A. (2020). The COVID-19: The challenge of ensuring academic continuity in higher
education. Education in the Knowledge Society, 21(12), 1-12. https://doi.org/10.14201/eks.23013

5. Kumar, V., & Bervell, B. (2019). Google Classroom for mobile learning in higher education: Modelling the initial
perceptions of students. Education and Information Technologies, 24(2), 1793-1817. https://doi.org/10.1007/s10639-
018-09858-z

6. Martin, F., & Parker, M. A. (2014). Use of synchronous virtual classrooms: Why, who, and how? MERLOT Journal
of Online Learning and Teaching, 10(2), 192-210.

7. Mtebe, J. S., & Raisamo, R. (2014). Challenges and instructors’ intention to adopt and use open educational resources
in higher education in Tanzania. International Review of Research in Open and Distributed Learning, 15(1), 249-271.
https://doi.org/10.19173/irrodl.v15i1.1687

Volume- 11 | Issue-2 | Jun, 2025 39



\qDGREEN
A\ PUBLICATION

International Journal For Research In Educational Studies ISSN: 2208-2115

8. Sun, P.C,, Tsai, R. J., Finger, G., Chen, Y. Y., & Yeh, D. (2008). What drives a successful e-learning? An empirical
investigation of the critical factors influencing learner satisfaction. Computers & Education, 50(4), 1183-1202.
https://doi.org/10.1016/j.compedu.2006.11.007

9. UNESCO. (2020). Distance learning strategies in response to COVID-19 school closures. United Nations
Educational, Scientific and Cultural Organization. https://en.unesco.org

10. Yilmaz, R. (2017). Exploring the role of e-learning readiness on student satisfaction and motivation in flipped
classroom. Computers in Human Behavior, 70, 251-260. https://doi.org/10.1016/j.chb.2016.12.085

Volume- 11 | Issue-2 | Jun, 2025 40



	Dr Archana Aravindan1*, Dr Anna Celine E J2
	Abstract
	Introduction
	Statement Of Problem
	Research Questions
	Significance of the Study
	Objectives of the Study
	Research Methodology
	 Data Source
	 Sampling Design
	Tools of Analysis
	Data Analysis and Interpretation
	Effectiveness Factors of LMS
	Overall Interpretation
	Hypothesis Testing
	Major Findings
	Suggestions
	Conclusion
	Bibliography




